Bylaw No. 01-17

NE TO

A BYLAW OF THE RESORT VILLAGE OF MISTUSIN

PROVIDE FOR THE REMUNERATION OF MEMBERS OF THE
'RESORT VILLAGE COUNCIL

The Council of the Resort Village of Mistusinne in the Province of
Saskatchewan, enacts as follows:

Title |
1. This Bylaw may be referred to as the Remuneration Bylaw.

Interpretation | |

2. In this Bylaw, in any supplemental or amending Bylaws, and in any
<chedules attached hereto, the following words and terms shall have
the following meaning unless there is something in the subject matter
or context inconsistent herewith:

(a) the term “Annual Indemnity” means the remuneration paid to the
members of the Resort Village Council determined:
(i) in the case of the Mayor, in accordance with section 3;
(i) in the case of members of the Resort Village Council, other
than the Mayor, in accordance with section 4;
as adjusted from time to time in accordance with this Bylaw.

(b) the term "Resort Village” means the Municipal Corporation of the
Resort Village of Mistusinne.

(c) the term “Resort Village Council” means the elected officials of the
Resort Village of Mistusinne.

(d) the term “member’ means a member of the Resort Village of
Mistusinne Council and includes the Mayaor.

Mayor's Remuneration

3. (a) The Mayor shall be paid remuneration in the amount determined
in accordance with this section, such remuneration shall be paid
on a semi-annual basis.

(b) The Mayor, if absent from a monthly Council meeting, shall have
the equivalent of one month’s remuneration deducted from his/her
Annual Indemnity paid according to subsection 3(a).

(c) In and for the year 2017, and each year thereafter, the Annual

Indemnity shall be increased or decreased by the amount
determined in accordance with subsection 7.

Alderman’s Remuneration

4. (a) All members of the Resort Village Council, other than the Mayor,
shall be paid remuneration in the amount determined in

accordance with this section, such remuneration shall be paid on
a semi-annual basis.

(b) Any member of the Resort Village Council, other than the Mayor,
that is absent from a monthly Council meeting, shall have the
equivalent of one month’s remuneration deducted from their
Annual Indemnity paid according to subsection 4(a).

(c) In and for the year 2017, and each year thereafter, the Annual

Indemnity shall be increased or decreased by the amount
determined In accordance with subsection 7.



Travel, Food, Lodging and Other Qut-of-Pocket Expenses

5.  Any member of the Resort Village Council shall be reimbursed for
travel, food, lodging and any other out-of-pocket expense incurred by
the member on any business of the Resort Village that is approved

by the Resort Village Council, including mileage to and from Council
Meetings during the months November to March, when the member

of Council’s permanent residence is other than the Resort Village.
Application of Subsection 39(5)

6. One-third of the total remuneration paid to a member of the Resort
Village Council pursuant to this Bylaw is deemed to be paid In
respect of general expenses incurred by the member incidental to the
discharge of the member's duties.

Fixing Council Remuneration to the Taxable Assessment of the
Resort Village

7. In 2017, and each year thereafter, 0.281 mills shall be applied to the
taxable assessment and the resulting levy shall be paid to the
members of Council in the following manner:

) Mayor to receive one-third;
i) Aldermen to receive one-sixth.

Repealing
8. Bylaw No. 07-13 is hereby repealed.
Coming into Force

9. This Bylaw shall come into force and take effect on January 1,
2017.

(SEAL)

Certified a true copy of Bylaw No. 01-17
adopted by resolution of Council
on the 13" day of May, 2017.

Administrator



